LO: Engagement

Engaged Learners Embrace a Growth Mindset, Drive Their Own Learning, and

Contribute to the Learning of Others

Engaged Learners embrace a growth mindset by

Being willing to change old
counter-productive habits and
behaviors and embrace new ones
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Doing the hard work and practice
necessary to learn new complex
things
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Not giving up when things get
challenging
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Learning from mistakes or failure
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Preparing for class consistently
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Being fully present and actively
engaged in all in-class learning
activities
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Seeking and accepting
constructive feedback and
criticism
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Engaged Learners drive their own |

earning by

Determining the value of what
they are learning for their own
lives and the lives of others
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Treating learning as a result of the
activity of the learner, not the
product of teaching
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Treating each learning activity or
homework assignment as an
important part of their learning,
seeing each activity as an
opportunity to learn, improve,
practice, or grow, rather than a
task to be completed quickly for
its own sake
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Setting and pursuing their own
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course-related learning goals
Monitoring their progress and
seeking additional help or NY | OK EX

enrichment opportunities

Engaged Learners contribute to the learning of others by

Understanding that learning is
social; everyone has different
strengths, so we can all learn
something from others and teach
something to others even if we
are all new to the skill
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Providing an inspiring example of
a highly-engaged learner
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Working side-by-side with a
colleague to solve problems, talk
things through, and develop
strategies
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Motivating someone to persist
when things are difficult, helping
them see the value of the effort
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Providing constructive feedback
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